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GAP Analysis (Charter and Code Checklist) 
 

Case number: 2024RO298739  
Name Organisation under review:   Institutul Național de Cercetare-Dezvoltare pentru Fizica Laserilor, Plasmei și Radiației 
Organisation’s contact details: 409 Atomistilor Street, Magurele, Romania 077125, e-mail: secretariat@inflpr.ro 
Date endorsement charter and code:  

 
GAP Analysis overview 

 

The Charter and Code provides the basis for the Gap analysis. In order to aid cohesion, the 40 articles have been renumbered under the following 

headings. Please provide the outcome of your organisation’s GAP analysis below. If your organisation currently does not fully meet the criteria, please list 

whether national or organisational legislation may be limiting the Charter’s implementation, initiatives that have already been taken to improve the situation or 

new proposals that could remedy the current situation. In order to help the organisation's recruitment strategy, a specific self-assessment checklist is provided 

for Open, Transparent and Merit-Based Recruitment. 

 

European Charter for Researchers and Code of Conduct for the Recruitment of Researchers : GAP analysis overview 
 

Status: to what extent does the organisation meet the following principles? 
Implementation (++, +/- , -/+, --): 

 ++ fully implemented 
 +/- almost but not fully implemented 
 -/+ partially implemented 
 insufficiently implemented 

GAP: In case of --, -/+, or +/-, please indicate the actual “gap” between the principle and the current practice in your organisation. 

Implementation impediments: If relevant, please list any national/regional legislation or organisational regulation currently 
impeding implementation 

Initiatives undertaken/new proposals: If relevant, please list any initiatives that have already been taken to improve the situation 
and/or new proposals that could remedy the current situation. 
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 Status 
 Ethical and Professional 

Aspects 
Implementation GAP/Implementation 

impediments 
Initiatives undertaken/new proposals 

1 Research freedom 
 
 Researchers must focus their 

work for the good of mankind 
and for expanding the frontiers 
of scientific knowledge, but at 
the same time enjoy freedom 
of thought and expression and 
the freedom to identify ways to 
solve problems in accordance 
with recognised ethical 
principles and practices. 
However, researchers must 
recognise the limits of this 
freedom resulting from special 
research circumstances 
(including supervision/ 
guidance/ management) or 
operational constraints, e.g.: 
RDI activities according to the 
development strategy set by 
the Scientific Council that 
must fit within the INFLPR 
mission, budgetary reasons, 
intellectual property protection 
considerations. Such 
limitations must not, however, 
contravene recognised ethical 
principles and practices to 
which researchers must 
adhere. 

+/- almost but 
not fully 
implemented 

There are differences of 
understanding of the freedom 
of research and the limits of 
this freedom in relation to the 
funding modalities of a 
National Institute for 
Research and Development 
(INCD), the principles of 
ethics and the framing of 
INFLPR's RDI activities in 
relation to its mission 

The INFLPR respects the principle of freedom of research, taking into 
account the limitations of this freedom in relation to the funding 
modalities of a National Institute for Research and Development 
(INCD), the principles of ethics and the framing of the INFLPR's RDI 
activities in relation to its mission. 
-  Provides each research group with funding through the Nucleus 
Programme to carry out core RDI activities in order to reach a degree 
of maturity of results necessary to access other funding programmes 
- Ensures the functioning of the research infrastructure, in particular of 
equipment with facility status at INFLPR level, by providing 
consumables and regular maintenance. This will guarantee 
independence and continuity of research activities for most 
researchers, regardless of whether they receive funding from other 
RDI projects 
- Allows flexible working hours for CDI staff including working from 
home, so each researcher has the freedom to manage their own CDI 
work  
- Organises regular training courses for CDI staff, endorsed by the 
Scientific Council, in the main fields of activity of INFLPR and for the 
use of INFLPR facilities 
- Regularly updates the areas of activity according to the INFLPR 
mission defined in the INFLPR development strategy in order to 
respond to societal demands and needs 
Relevant legislation: 
- G.O.  no. 57/2002 on scientific research and technological 
development updated; 

- Law No 183/2024 on the status of research, development 
and innovation staff 

- G.D.1310/1996 on the establishment of the National 
Research and Development Institute for the Physics of Plasma and 
Radiation Lasers with the amendments and additions approved by 
G.D. no.1581/2004 for the approval of the Regulation on the 
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organisation and functioning of the National Research and 
Development Institute for the Physics of Plasma and Radiation Lasers 

-White Paper on Research Development andInnovation in 
Romania 

 
 Existing INFLPR regulations 

- The Code of Ethical Conduct of the National Institute for Laser, 
Plasma and Radiation Physics (INFLPR) 
https://inflpr.ro/2025/06/08/codul-de-conduita-etica-al-inflpr/   which 
contains provisions on freedom of research. 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ and 
INFLPR's Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ which set out the 
rights and obligations of INFLPR employees, including the obligation 
to comply with Law no. 183/2024 on the status of research, 
development and innovation personnel 

- INFLPR Strategy for Open Science , code SSD-INFLPR 

- INFLPR Gender Equality Plan 2022-2025 of INFLPR- link 
https://inflpr.ro/2025/06/09/plan-de-egalitate-de-gen/  

- Internal procedures to regulate research activity: "Planning of 
research, design and development work", code 8.2-PP3, "Planning of 
programme/project proposals", code 8.5-PO1-CPC  
- Process procedure "Planning of research-design-development work", 
code 8.2-PP3; 
- Operational procedure "Planning programme/project proposals", 
code 8.5-PO1-CPC. 
 
 Proposals for improvement:  

- Completing the Code of Ethical Conduct of the National 
Institute for Laser, Plasma and Radiation Physics (INFLPR) with more 
detailed information on freedom of research and the limits of this 
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freedom; 

- Finalisation of the document "Information protection 
and research integrity in INFLPR", code 7.5-PP2.  

-Organise regular training courses for the Institute's research 
staff on research ethics and intellectual property; 

- Better communication about the availability of funds and 
how they are distributed and spent.  

- Finalisation of the document "Rules of access to INFLPR 
facilities", code RAEF-INFLPR. 
- Increasing the utilisation of facilities through the establishment of 
simplified access procedures and regular equipment training; 
 

2 Ethical principles 
 
 Researchers must adhere to 

recognised ethical practices 
and fundamental ethical 
principles appropriate to their 
discipline(s), as well as to the 
ethical standards existing in 
the various national, sectoral 
or institutional Codes of 
Ethics. 

+/- almost but 
not fully 
implemented  

From the responses to the 
INFLPR survey, it appears 
that INFLPR policies and 
procedures on good research 
practice, including research 
ethics issues, are known by 
the majority of employees, but 
measures can be taken to 
improve the awareness and 
understanding of the Ethics 
Committee's work, as well as 
measures to complete the 
Code of Ethical Conduct of 
the National Institute for 
Laser, Plasma and Radiation 
Physics (INFLPR) with more 
detailed information on ethical 
principles 

INFLPR staff comply with the ethical principles appropriate to 
the areas in which they work, in accordance with the INFLPR Code of 
Ethical Behaviour and the relevant legal regulations. INFLPR's Ethics 
Commission and INFLPR's management are responsible for ensuring 
that the rules of good practice and ethics in scientific activity are 
respected within INFLPR.  
 Relevant legislation: 

- G.O. no 57/2002 on scientific research and technological 
development updated:  

- Law No 183/2024 on the status of research, development 
and innovation staff 

-White Paper on Research Development andInnovation in 
Romania 

 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/  

- INFLPR collective labour contract in force 
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https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/  

- Rules of the INFLPR Ethics Commission, code R-ETHICS 
https://inflpr.ro/2023/03/30/regulamentul-de-organizare-si-
functionare-a-comisiei-de-etica-inflpr/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/  
 Proposals for improvement:  

- Completion of the Code of Ethical Conduct of the National 
Institute for Laser, Plasma and Radiation Physics (INFLPR), with more 
detailed information on the principles of research ethics, in line with the 
European Charter for Researchers and the Code of Conduct for the 
Recruitment of Researchers, and with the National Code of Ethics and 
Professional Deontology of RDI Staff. 

- Introducing in the Internal Rules the obligation to participate 
in regular mentoring and assessment for knowledge of research 
ethics principles 

- Wider information on the work of the INFLPR Ethics 
Commission; 

-Training and periodic evaluation related to knowledge of 
research ethics principles. 

3 Professional responsibility 
 
 Researchers must make 

every effort to ensure that their 
work is relevant to society and 
does not duplicate research 
previously carried out 
elsewhere. They must avoid 
plagiarism of any kind, respect 
the principle of intellectual 
property and common 
ownership of data in the case 
of research carried out in 

++ fully 
implemented 
 

Not applicable 
INFLPR researchers conduct their research with integrity, 

respecting INFLPR's ethical standards, intellectual property rights, 
health and safety at work regulations. Plagiarism and self-plagiarism 
are also prohibited by internal procedures. 
The INFLPR also has a Technology Transfer and Marketing 
Department, which provides support to researchers to valorise their 
research results. 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law 319/2006 on occupational health and safety; 

- G.O. no 57/2002 on scientific research and technological 
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collaboration with a 
supervisor(s) and/or other 
researchers. The need to 
validate new findings by 
showing that experiments can 
be reproduced should not be 
interpreted as plagiarism, 
provided that the data are 
confirmed and explicitly cited. 
If an aspect of the work is 
delegated, researchers must 
ensure that the person to 
whom it is delegated is 
competent to carry it out. 
 
 

 During the implementation of 
research projects, the 
researchers follow 
the environmental guidelines 
of the SR EN ISO 14001:2015 
standard-Environmental 
management systems. 
Requirements with guidance 
for use. Also INFLPR has a 
quality, environmental, 
occupational health and 
safety, information security, 
and innovation management 
policy. 

development updated:  
- Law 64/1991 on patents 
 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, 
Plasma and Radiation Physics (INFLPR) 
https://inflpr.ro/2025/06/08/codul-de-conduita-etica-al-inflpr/   

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- Rules of the INFLPR Ethics Commission, code R-
ETHICShttps://inflpr.ro/2023/03/30/regulamentul-de-organizare-si-
functionare-a-comisiei-de-etica-inflpr/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Rules of Organisation and Functioning of the INFLPR Technology 
Transfer Centre 
https://cloud.inflpr.ro/index.php/s/9lrjvZN43mACtSA/authenticate 
(password for access : hrs4r@inflpr2025)  

- Operational procedure "Protecting Intellectual Property within 
INFLPR", code 8.5 - PO13-CTTIM 
https://cloud.inflpr.ro/index.php/s/OCihHz2FyuAGRvV/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Valorisation of RDI results in the IN FLPR", 
code 8.5 - PO14-CTTIM 
https://cloud.inflpr.ro/index.php/s/PUS2KSA1V0rj8bi/authenticate 
(password for access : hrs4r@inflpr2025) 

- Trial procedure "Public Interest Warning", code 7.5-PP1 
https://cloud.inflpr.ro/index.php/s/NolbwfSDZIjsisU/authenticate 
(password for access : hrs4r@inflpr2025) 

- The document "Information Protection and Research Integrity in 
INFLPR", code 7.5-PP2 is being finalised. 
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- SR EN ISO 14001:2015 Environmental management systems. 
Requirements with guidance for use 
https://cloud.inflpr.ro/index.php/s/7x11ROayNJgyh7h (password for 
access : hrs4r@inflpr2025) 

- Waste management procedure 
https://cloud.inflpr.ro/index.php/s/E0605DOP7Sn9lW4 (password for 
access : hrs4r@inflpr2025) 

- Quality, environmental, occupational health and safety, information 
security, and innovation management policy, 
https://cloud.inflpr.ro/index.php/s/aCBwuvvDk1BIMZJ (password for 
access : hrs4r@inflpr2025) 
 Proposals for improvement:  
Not applicable. 

4 Professional attitude 
 
 Researchers need to be 

familiar with the strategic 
objectives that govern their 
field of research and funding 
mechanisms. They must 
obtain all the necessary 
approvals before starting their 
work or accessing the 
resources on offer. They must 
inform their employers, 
funders or supervisors when 
their research project is 
delayed, redefined or 
terminated, or notify them if it 
is completed ahead of 
schedule or if it is suspended 
for various reasons. 

++ fully 
implemented 
` 

Not applicable The responses to the INFLPR survey show that most researchers are 
aware of the strategic intentions, the roles and tasks of each person, 
the working procedures, work plans and rules for ongoing research 
projects, the ways of capitalising on the results 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 

- G.O. no. 57/2002 on scientific research and technological 
development updated: art 30, art 31   

- Information packs for project competitions  

 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/  

- Research contracts 

- "Planning research-design-development work, Code 8.2-PP3 
https://cloud.inflpr.ro/index.php/s/DGv9eKhcaNmHmm3/authenticate 
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(password for access : hrs4r@inflpr2025) 

- Strategic Development Plan - INFLPR, Code PSDD-INFLPR 
https://inflpr.ro/2025/03/21/planul-strategic-de-dezvoltare/  

- Procedures for the evaluation of project results (internal PVs for the 
endorsement of the results of the progress reports of research 
projects) 

- Individual job descriptions for CDI staff 
 Proposals for improvement:  

Not applicable 
5 Contractual and legal 

obligations 
 
 Researchers at all levels need 

to be familiar with the national, 
sectoral or institutional 
regulations governing the 
conditions of training or work. 
This includes intellectual 
property rights regulations and 
the requirements and 
conditions demanded by 
sponsors, regardless of the 
nature of their contract. 
Researchers must comply 
with such regulations by 
delivering the required results 
(e.g. theses, publications, 
patents, reports, new product 
development, etc.) as set out 
in the terms and conditions of 
the contract or equivalent 
document. 

++ fully 
implemented 
 

Not applicable The stakeholder consultation survey revealed that the vast majority of 
INFLPR staff are familiar with the contractual obligations and rules 
governing training and working conditions.   
At INFLPR level, clear rules on the rights and obligations of the 
employee and the employer respectively, as well as the disciplinary 
procedures that can be taken against those who do not comply with 
these rules, are formalised in the internal regulations mentioned below 
and in the individual employment contracts of the employees 
 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- Rules of the INFLPR Ethics Commission 
https://inflpr.ro/2023/03/30/regulamentul-de-organizare-si-
functionare-a-comisiei-de-etica-inflpr/ 
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- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Operational procedure "Protecting Intellectual Property within 
INFLPR", code 8.5 - PO13-CTTIM 
https://cloud.inflpr.ro/index.php/s/OCihHz2FyuAGRvV/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Valorisation of RDI results within INFLPR", 
code 8.5 - PO14-CTTIM 
https://cloud.inflpr.ro/index.php/s/PUS2KSA1V0rj8bi/authenticate 
(password for access : hrs4r@inflpr2025) 

- INFLPR internal regulations and procedures, such as the 
"Regulation on the evaluation of the scientific performance of INFLPR 
researchers", code REPS https://inflpr.ro/2025/12/03/regulament-
intern/ "Professional appraisal of employees", code 7.1-PP8-SRUS 
https://cloud.inflpr.ro/index.php/s/41ECQN14wpIwviG/authenticate 
(password for access : hrs4r@inflpr2025) as well as the legal 
obligation to periodically evaluate CDI staff 
 Proposals for improvement:  

Not applicable 
6 Accountability 

 
 Researchers need to be 

aware that they are 
accountable to their 
employers, their sponsors or 
other public or private 
institutions and, for ethical 
reasons, to society as a 
whole. In particular, publicly 
funded researchers are also 
responsible for the efficient 
use of taxpayers' money. They 
must therefore respect the 
principles of fair, transparent 

++ fully 
implemented 

Not applicable INFLPR, as a national research and development institute, complies 
with the rules of transparency and budgetary oversight for public 
funding.  
In the Annual Activity Reports available on the Institute's website 
(latest report https://inflpr.ro/wp-
content/uploads/2025/07/raport_anual_inflpr_2024-1.pdf) includes 
budget and financial management information. 
The Contracts Plan department verifies the compliance and 
correctness of expenditure in research projects. Technical, financial 
and audit reports on projects are submitted to the financing authorities 
according to the approved project work plans. 

At the same time, procurement is carried out in accordance 
with the process procedure "Public Procurement", code 8.1-PP1-
SAPI, as well as national legislation, through an open and transparent 
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and efficient financial 
management and cooperate 
with the audit bodies 
authorised to audit their work, 
whether appointed by their 
employers/sponsors or by 
ethics committees. Methods of 
collection and analysis, results 
and, where possible, details of 
activity data shall be open to 
external and internal scrutiny, 
whenever necessary and at 
the request of the competent 
authorities. 

process using the dedicated national portal  

https://www.e-licitatie.ro/pub 
Each employee signs an individual employment contract, which 
assigns specific rules for the position. By signing the individual 
employment contract, employees agree to abide by internal work rules 
and may be held liable for failure to comply with the rules or improper 
performance of their duties. 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Order 600/2018 for the approval of the internal/managerial control 
code of public entities  
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- System procedure "Internal audit", code 9.2-PS15 
https://cloud.inflpr.ro/index.php/s/CDXI5XWDCStqIgO/authenticate 
(password for access : hrs4r@inflpr2025) 

- Procurement process procedure, code. 8.1-PP1-SAPI 
https://cloud.inflpr.ro/index.php/s/rC8nUWNkD6g7o22/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Planning programme/project proposals", 
code. 8.5-PO1-CPC 
https://cloud.inflpr.ro/index.php/s/DGv9eKhcaNmHmm3/authenticate  
(password for access : hrs4r@inflpr2025) 
 Proposals for improvement: 

Not applicable 
7 Good practice in research 

 
 At all times, researchers 

+/- almost but 
not fully 
implemented 

INFLPR Regulation on 
personal data protection no. 
6/20.02.2020 must be posted 

The responses to the stakeholder consultation survey show 
that the majority of INFLPR employees are aware of safe working 
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should adopt safe working 
practices, in accordance with 
national legislation, including 
taking the necessary 
measures to protect health 
and safety, as well as to 
recover from IT disasters, for 
example by preparing 
appropriate recovery 
strategies. They must also be 
familiar with national data 
protection legislation and 
privacy protection 
requirements and take the 
necessary steps to implement 
them on an ongoing basis. 

 on the INFLPR website practices, occupational health and safety rules as well as data 
protection and confidentiality rules and applicable legislation. 

At INFLPR level, a Regulation on the protection of personal 
data is being drafted, but it is necessary to post it on the INFLPR 
website. 

Every year, INFLPR employees are trained on occupational 
health and safety rules and emergency situations. 

At the same time, employees are made aware of their rights 
and obligations with regard to good research practice, health and 
safety at work, data protection and confidentiality by signing the 
individual employment contract, job description, training sheets. 

The INFLPR website has a dedicated section for the 
protection of personal data (https://inflpr.ro/gdpr/ ) 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law 319/2006 on occupational health and safety; 
- GDPR Regulation; 
 Existing INFLPR internal regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations  
https://inflpr.ro/2025/12/03/regulament-intern/ 

 
 Proposals for improvement: 
- Posting INFLPR Regulation no. 6/20.02.2020 on the protection of 
personal data and on the INFLPR website 

8 Dissemination, exploitation of ++ fully Not applicable INFLPR attaches particular importance to the dissemination and 
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results 
 
 In accordance with their 

contractual obligations, all 
researchers must ensure that 
the results of their research 
are disseminated and 
exploited, e.g.: 
communicated, transferred to 
other research or, where 
possible, commercialised. In 
particular, principal 
investigators are expected to 
take the lead in ensuring that 
the research is successful and 
that the results are either 
commercially exploited or 
made accessible to the public 
(or both) whenever such an 
opportunity arises. 

implemented exploitation of research results, and researchers are free to 
disseminate the results of their research. Valorising the results is done 
through four major approaches: 
- Open science - the integration of scientific results into the 

development of society, through open access to scientific 
publications and publicly funded research data, and the facilitation of 
open processes for the production and accumulation of knowledge 
through innovation, education; 

- Technology transfer - after securitisation/registration of intellectual 
property rights on the results of in-house research and innovation, the 
aim is to valorise them by transferring them to industry, by 
assignment/sale of patents or licensing of know-how. 

- Innovation and knowledge exchange - is based on rapid industrial 
development and the concept of the knowledge economy, where 
INFLPR, as a knowledge provider, has an obligation to support the 
rapid development of innovative solutions. 

The concrete modalities of valorisation are detailed in the 
Operational Procedure "Valorisation of RDI results within INFLPR", 
code 8.5-PO14-CTTIM. 
 Relevant legislation: 

- G.O. no 57/2002 on scientific research and technological 
development updated:  

- Law No 183/2024 on the status of research, development and 
innovation staff  
- Law 64/1991 on patents 
 Existing INFLPR internal regulations 

- Operational Procedure "Technological Information", Code 8.5-PO2-
CTTIM 
https://cloud.inflpr.ro/index.php/s/hnjTMGv79d9aRBe/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Technology Transfer", code 8.5-PO4-
CTTIM https://cloud.inflpr.ro/index.php/s/PbERVFKg5yyImQm/authen
ticate (password for access : hrs4r@inflpr2025) 
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- Operational procedure "Evaluation of the documentation of the 
results of the CDI", code 8.5-PO10-CTTIM 
https://cloud.inflpr.ro/index.php/s/wSIJ2T5iSUqZnah/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Technical documentation of research 
results", code 8.5-PO11-CTTIM 
http://cloud.inflpr.ro/index.php/s/e5vNafrCHhDsCLV/authenticate 
(password for access : hrs4r@inflpr2025) 

- Operational procedure "Valorisation of RDI results within INFLPR", 
code 8.5-PO14-CTTIM 
https://cloud.inflpr.ro/index.php/s/PUS2KSA1V0rj8bi/authenticate 
(password for access : hrs4r@inflpr2025) 

 
 Proposals for improvement: 
Not applicable 

9 Public engagement 
 
 Researchers need to ensure 

that their research activities 
are known throughout society 
in such a way that they are 
understood by lay people 
(non-specialists), thereby 
improving public 
understanding of science. 
Direct engagement with the 
public will help researchers to 
better understand public 
interest in science and 
technology priorities, as well 
as public anxiety about certain 
areas. 

++ fully 
implemented 

Not applicable 
INFLPR pays particular attention to popularising research 

activities and their results by:   
- open access publication of articles in ISI-listed and WEB of Science 
indexed journals or open access publication of scientific articles with 
research datasets; 
- publishing Web of Science indexed books and book chapters; 
- participation in national and international conferences and 
presentation of research results; 
- taking part in "Researcher's Night", an event where experiments are 
explained to the general public; 
- communication in scientific events (such as colloquium, seminar, 
congress); 
- Intership for the professional development of young people in 
Masters and PhD programmes  
 Relevant legislation: 

- G.O. no 57/2002 on scientific research and technological 
development updated:  

- Law No 183/2024 on the status of research, development and 
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innovation staff  
 
 Existing INFLPR internal regulations 

- Operational procedure "Valorisation of RDI results within INFLPR", 
code 8.5-PO14-CTTIM 
https://cloud.inflpr.ro/index.php/s/PUS2KSA1V0rj8bi/authenticate 
(password for access : hrs4r@inflpr2025) 

- INFLPR Open Science Strategy, code SSD-INFLPR, 
https://cloud.inflpr.ro/index.php/s/LBMZVwGZ5RYTPON/authenticate 
(password for access : hrs4r@inflpr2025) 
 Proposals for improvement: 
Not applicable 

10 Non-discrimination 
 
 Employers and/or funders of 

researchers will not 
discriminate on the basis of 
sex, age, ethnicity, national or 
social origin, religion or 
ideological beliefs, sexual 
orientation, language, 
disability, political opinions, 
economic or social conditions. 

++ fully 
implemented 

Not applicable 
INFLPR provides a safe working environment for all 

employees, free from discrimination on any grounds and paperwork in 
the workplace. INFLPR operates on the principle of equal treatment of 
all employees. 
Any direct or indirect discrimination against an employee on grounds 
of sex, sexual orientation, genetic characteristics, age, nationality, 
race, colour, ethnic origin, religion, political opinion, social origin, 
disability, family status or responsibility, membership or activity in a 
trade union is prohibited within INFLPR; 
Within INFLPR, employees benefit from working conditions 
appropriate to their work, social protection, health and safety at work, 
as well as respect for their dignity and conscience, without any 
discrimination.  

Non-discrimination is regulated by INFLPR internal 
procedures. 

The persons appointed by the representative trade union 
attend as observers all meetings of the BoD, BoD, BoD, BoD and are 
invited to all competitions for posts. 
 
 Relevant legislation: 

- Labour Code, Law 53/2003, republished; 
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-137/2000 on the prevention and sanctioning of all forms of 
discrimination, as well as for the completion of art. 6 of Law No 
202/2002 on equal opportunities and equal treatment between women 
and men, republished, with subsequent amendments and additions 

- G.O.  no. 57/2002 on scientific research and technological 
development updated;  

- Law No 183/2024 on the status of research, development and 
innovation staff  
- Law No 202/2002 on equal opportunities for women and men  
 Existing INFLPR internal regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPRhttps://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 
- The "Anti-harassment within INFLPR", code 7.1-PP4-SRUS 
https://cloud.inflpr.ro/index.php/s/rnzwtlZ7S2Xntby/authenticate 
(password for access : hrs4r@inflpr2025) 
- INFLPR Gender Equality Plan 2022-2025 Gender Equality Plan - 
National Institute for Laser, Plasma and Radiation Physics 
 Proposals for improvement: 
Not applicable 

11 Evaluation/ appraisal systems 
 For all categories of 

researchers, including 
Principal Investigators, 
employers and/or sponsors 
should introduce 
evaluation/appraisal systems 
for the regular assessment of 
their professional 

++ fully 
implemented 

Not applicable Within INFLPR, performance appraisals are carried out periodically in 
a fair and transparent manner, in accordance with the provisions of the 
internal regulations, thus ensuring: 
- the correct expression and sizing of objectives and performance 

criteria; 
- determining where and how to improve professional development 

and performance; 
establishment of deviations from the performance objectives and 
criteria adopted by INFLPR internal Regulations and procedures, 
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performance, to be carried out 
in a transparent manner by an 
independent committee (and 
preferably for Principal 
Investigators by an 
international committee). 

such as "Regulation on the evaluation of the scientific performance 
of INFLPR researchers", code REPS 
https://cloud.inflpr.ro/index.php/s/obBrlh1LNt5mSwV/authenticate 
(password for access : hrs4r@inflpr2025), "Professional 
appraisal of employees", code 7.1-PP8-
SRUS https://cloud.inflpr.ro/index.php/s/41ECQN14wpIwviG/auth
enticate (password for access : hrs4r@inflpr2025),  as well as the 
legal obligation to periodically evaluate CD staff; 

- minimise the risks of retaining or promoting incompetent people. 
 

 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Regulation on the evaluation of the scientific performance of 
INFLPR researchers, code: REPS 
https://cloud.inflpr.ro/index.php/s/obBrlh1LNt5mSwV/authenticate 
(password for access : hrs4r@inflpr2025) 

- Procedure "Professional appraisal of employees", code 7.1-PP8-
SRUS 
https://cloud.inflpr.ro/index.php/s/41ECQN14wpIwviG/authenticate  
(password for access : hrs4r@inflpr2025) and the legal obligation to 
periodically evaluate CDI staff 
 Proposals for improvement: 

Not applicable 
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 Recruitment and Selection - please be aware that the items listed here correspond with the Charter and Code. In addition, your organisation also 
needs to complete the checklist on Open, Transparent and Merit-based Recruitment included in a separate section, which focuses on the 
operationalization of these principles. 

12 Recruitment 
 
 Employers and/or funders 

need to ensure that entry and 
admission standards for 
researchers, particularly early 
in their careers, are clearly 
specified, and also need to 
facilitate access for 
disadvantaged groups or 
researchers returning to a 
research career, including 
teachers (of any grade) 
returning to research. 

+/- almost 
but not fully 
implemented 
 

Some of the INFLPR 
Competition Regulations 
need to be updated in 
accordance with the 
provisions of Law no. 
183/2024 on the status of 
research, development and 
innovation staff. 
 

INFLPR has clear 
criteria for recruitment and 
selection in research, which 
are included in the internal 
regulations of the institution, 
even if not under the name of 
the OTM-R Policy: 
Recruitment and selection 
process procedure, as well as 
specific competition 
regulations, which can be 
found on the INFLPR website.  

However, an OTM-R 
Policy may be developed and 
will be published together with 
the related internal 
regulations in Romanian and 
English.  

 

  
 

Within INFLPR, researchers are recruited in accordance with the 
relevant legal provisions and internal regulations. 
Internal rules cover different aspects such as transparency, 
competition in the selection process, non-discrimination, compliance 
with specific research standards. 
The survey consultation revealed that the majority of INFLPR staff 
consider that transparent, efficient procedures with clearly specified 
quality standards are applied in the recruitment and selection of 
researchers, in accordance with the process procedure "Recruitment 
and selection of INFLPR staff", code 7.1-PP9-SRUS. 
 Relevant legislation: 

- Law no. 53/2003, Labour Code, republished;- Law no. 183/2024 on 
the status of research, development and innovation personnel; 
- Government Decision No 1568/2024 - Methodological rules on the 
organisation of competitions to fill vacancies for research, 
development and innovation staff in research organisations; 
- Decision No. 1569/2024 approving the Methodological Rules on the 
organisation of the promotion examination for obtaining the 
professional grade for research, development and innovation staff in 
research organisations 
 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 
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 Proposals for improvement: 
Updating certain competition regulations with the provisions of Law no. 
183/2024 on the status of research, development and innovation 
personnel, which are currently postponed due to delays in the 
elaboration of the methodology in the national CCCDI committees 

Development of an OTM-R Policy, which will be published 
together with the related internal regulations in Romanian and English.  
 

13 Recruitment (Code) 
 
 Employers and/or sponsors 

should establish recruitment 
procedures that are open, 
transparent, supportive and 
internationally comparable, as 
well as structured by the type 
of posts advertised. 
Advertisements should give a 
broad description of the 
knowledge and skills required 
and should not be so 
specialised as to discourage 
suitable applicants. 
Employers must include a 
description of the working 
conditions and rights on offer, 
including career development 
opportunities. Moreover, the 
time period between the 
vacancy announcement or the 
call for tenders and the 
deadline for submission of 
bids must be realistic. 

++ fully 
implemented 

Not applicable As mentioned above, within INFLPR, the recruitment of researchers is 
carried out in accordance with the relevant legal provisions and internal 
regulations, and is open, transparent and based on merit.  
 
The selection criteria are clearly defined. 
 
Vacancy notices shall be advertised, in accordance with the provisions 
of the applicable competition regulations, in the following ways, as 
appropriate: by publication in a national newspaper, on the employer's 
website https://inflpr.ro/category/informatii/cercetare/cariere/  on the 
website https://jobs.mcid.gov.ro/ on the Euraxess platform in English 
https://www.euraxess.gov.ro/romania/jobs-funding.   
 
Vacancies for research project vacancies are advertised in accordance 
with the specific project information packages.   

Persons designated by the representative trade union are 
invited to participate as observers in all job competitions. 
 
The deadline for application is 30 days from the date of publication of 
the notice. 
 
 Relevant legislation: 

- Law 53/2003, Labour Code, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff 
- Government Decision No 1568/2024 - Methodological rules on the 
organisation of competitions to fill vacancies for research, 
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development and innovation staff in research organisations; 
- Decision No. 1569/2024 approving the Methodological Rules on the 
organisation of the promotion examination for obtaining the 
professional grade for research, development and innovation staff in 
research organisations 
 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/- INFLPR 
Internal Regulations https://inflpr.ro/2025/12/03/regulament-intern/ 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 
 Proposals for improvement: 

Not applicable 
14 Selection (Code) 

 Selection committees should 
combine diverse expertise 
and competences and should 
be gender balanced, as well 
as, where appropriate and 
possible, include members 
from diverse sectors (public 
and private) and disciplines, 
including representatives from 
other countries and with 
experience relevant to the 
assessment of the candidate. 
Whenever possible, a variety 
of selection practices should 
be used, such as external 
assessment of expertise and 

++ fully 
implemented  

Not applicable 
 

Within INFLPR, the constitution of the selection committees is 
made according to the specificity of the post advertised, in compliance 
with the national legislation (Law no. 183/2024 on the status of 
research, development and innovation staff) and the specific 
competition regulations and with the avoidance of any conflict of 
interest. There is an appropriate balance of competences and 
expertise in the committees, and the competition committees for the 
filling of the position and the awarding of the professional grade of CS 
I and CS II also include members from outside INFLPR.  
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   
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interview. Selection panel 
members must be trained 
accordingly 

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025); 

 
 Proposals for improvement: 
Not applicable 

15 Transparency (Code) 
 
 Before being selected, 

candidates must be informed 
about the recruitment process 
and selection criteria, the 
number of vacancies and 
career development 
opportunities. They should 
also be informed about the 
strengths and weaknesses of 
their applications once the 
selection process is over. 

++ fully 
implemented 

Not applicable 
The rules on the recruitment process and the selection criteria 

are accessible at the following link 
https://inflpr.ro/2025/06/21/regulamente/   

 
Recruitment notices shall be published, in accordance with the 
applicable competition regulations and project-specific information 
packages, as appropriate: by publication in a national newspaper, on 
the employer's website 
https://inflpr.ro/category/informatii/cercetare/cariere/ in Romanian on 
the website https://jobs.mcid.gov.ro/ in Romanian and on the Euraxess 
platform in English https://www.euraxess.gov.ro/romania/jobs-funding  
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

 
 Proposals for improvement: 

Not applicable 



 

21/43                      

 

16 Judging merit (Code) 
 
 The selection process should 

take into account all the 
experience of the candidates. 
The creativity and level of 
experience of the candidates 
should also be taken into 
account, while emphasising 
their potential as researchers. 
This means that merit should 
be judged both qualitatively 
and quantitatively, focussing 
on the outstanding results 
achieved in a diversified 
career and not only on the 
number of publications. In 
conclusion, the importance of 
bibliometric indices needs to 
be appropriately balanced 
with a wider variety of 
evaluation criteria, such as 
teaching, supervision, 
teamwork, knowledge 
transfer, research and 
innovation management, and 
public outreach activities. For 
candidates from an industrial 
background, special 
consideration will be given to 
any contribution to patents, 
developments or inventions. 

++ fully 
implemented 

Not applicable The selection process takes into account candidates' professional 
competence and results.  
The assessment of candidates is based on their qualifications, 
research experience, scientific publications, research projects, 
contribution to the field. 
In accordance with the applicable competition rules, the assessment 
includes, in addition to CV analysis, where appropriate, self-
assessment sheets, written examinations and interviews with the 
selection boards.  
At the same time, there is an appropriate balance of skills and 
expertise in specific areas within the evaluation panels. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

- job descriptions  

 
 Proposals for improvement: 

Not applicable 

17 Variations in the 
chronological order of CVs 
(Code) 
 Career breaks or variations in 

++ fully 
implemented 

Not applicable At INFLPR, variations in the timeline of candidates' CVs are not 
considered as impediments in the recruitment process and therefore 
candidates are not penalised. 
INFLPR takes into account the diversity of career paths and 
involvement in international projects, collaborations with other 
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the chronological order of CVs 
should not be penalised. They 
should be seen as a 
professional development 
and, consequently, as a 
potentially valuable 
contribution to the 
professional development of 
researchers towards a 
multidimensional career path. 

institutions, adding recent achievements to the CV of the candidates, 
which demonstrate the experience gained. INFLPR grants all 
employees a permanent seniority increment based on years in the 
labour force, regardless of whether the seniority is obtained in other 
fields or with other employers. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", code 
7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

-INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

 
 Proposals for improvement: 

Not applicable 
18 Recognition of mobility 

experience (Code) 
 
 Any experience gained 

through mobility, e.g. a 
traineeship in another 
country/region or research 
organisation (public or private) 
or a change from one 
discipline or sector to another, 
either as part of the initial 
research training or at another 
stage of the research career, 

++ fully 
implemented 

Not applicable INFLPR supports mobility as a career development objective for 
researchers. Mobility of young researchers to laboratories abroad is 
encouraged to learn new research techniques and methods. 
At the same time, INFLPR recognises that any mobility experience 
benefits the institute in terms of the researcher's diverse skills, 
perspectives and approaches, promotes international collaboration 
and improves the overall quality of research. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR internal regulations 



 

23/43                      

 

or experience gained through 
virtual mobility should be 
considered as a valuable 
contribution to the 
professional development of 
the researcher. 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

 
 Proposals for improvement: 

Not applicable 
19 Recognition of qualifications 

(Code) 
 Employers and/or funders 

need to provide appropriate 
assessment and evaluation of 
academic and professional 
qualifications, including non-
formal qualifications, for all 
categories of researchers, in 
particular in the context of 
international and professional 
mobility. They should inform 
themselves and acquire a full 
understanding of the rules, 
procedures and standards 
governing the recognition of 
such qualifications and, 
consequently, study the 
existing national legislation in 
force, specific conventions 
and regulations concerning 
the recognition of such 
qualifications through all 
possible channels 

++ fully 
implemented 

Not applicable National Centre for the Recognition and Equivalence of Diplomas 
(CNRED) is the national authority that evaluates and recognises the 
educational qualifications held by citizens of the European Union, the 
European Economic Area and the Swiss Confederation, their family 
members and beneficiaries of a form of international protection, with a 
view to continuing their studies in Romania, as well as those held by 
citizens of non-EU countries, with a view to accessing the Romanian 
labour market. 
The evaluation and recognition of studies/ diplomas obtained abroad 
is done by comparison with the education system in Romania, in order 
to determine the level/ field and/or specialisation. 
The competition rules include provisions for recognising qualifications 
obtained abroad. 
  
Assessment of non-formal qualifications takes place during the 
interview. Consequently, INFLPR takes into account both the required 
formal qualifications and the qualitative non-formal criteria when 
selecting candidates. 
 
The entire recruitment process is carried out in accordance with 
national law and applicable internal regulations. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law 200/2004 on the recognition of professional diplomas and 
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qualifications for regulated professions in Romania 
- Order No 5923/2016 for the approval of the Methodology for the 
recognition of doctoral degrees and doctoral degrees in science or in 
a professional field obtained abroad; 
- Order no. 6121/2016 on the approval of the Methodology for the 
recognition of bachelor, master or postgraduate study documents 
issued by accredited higher education institutions abroad 
 
 Existing INFLPR internal regulations 

-Competition rules  

https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

 
 Proposals for improvement: 

Not applicable 
20 Seniority (Code) 

 The qualification levels 
required should be 
harmonised with the needs of 
the job and not be barriers to 
entry. Recognition and 
assessment of qualifications 
should focus more on 
judgement of the individual's 
achievements and less on the 
circumstances or the 
reputation that the individual 
has at the institution from 
which they obtained their 
qualifications. As vocational 
qualifications can be obtained 

++ fully 
implemented 

Not applicable INFLPR does not discriminate on the basis of age. Retired persons 
can be employed in the Institute, according to national legal regulations 
CSI who fulfils the retirement age can continue their activity without 
retirement with the opinion of the Scientific Council following the 
evaluation process. 
 
Also, the evaluation of candidates takes into account their entire 
career, the main criterion being excellence in research, while for Junior 
Research Assistants (JRAs), the main criteria are the knowledge 
acquired in the higher education system relevant to the institute and 
the career development plan. 
In INFLPR, promotion in professional grades of existing staff is 
encouraged 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
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at an early stage of a long 
career, the pattern of lifelong 
career development should 
also be recognised 

innovation staff; 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) - 
regulates labour relations and employment conditions. 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 

 
 Proposals for improvement: 

Not applicable 
21 Postdoctoral appointments 

(Code) 
 
 Clear rules and explicit 

guidelines for the recruitment 
and appointment of post-
doctoral researchers, 
including the maximum 
duration and objectives of 
such appointments, should be 
established by the institutions 
appointing post-doctoral 
researchers. Such rules need 
to take into account the time 
spent in pre-doctoral post-
doctoral positions at other 
institutions and the fact that 
post-doctoral status should be 
transitional, with the main 
objective of providing 
additional professional 

++ fully 
implemented 

Not applicable Postdoctoral researchers are usually employed on specific projects 
and have to fulfil project-related tasks. The institute's researchers have 
been/are involved in various research projects in postdoctoral 
positions. Postdoctoral researchers enjoy all the rights applicable to 
the post, in accordance with existing regulations.  
INFLPR supports post-doctoral placements at collaborating institutions 
abroad.  
INFLPR has implemented several projects dedicated to postdoctoral 
students. 
In INFLPR, there are constant adverts for postdoctoral researchers to 
work on research projects 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) 
 Proposals for improvement: 

Not applicable 
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development opportunities for 
a long-term research career 

 Working Conditions and 
Social Security 

Implementation GAP/Implementation 
impediments 

Initiatives undertaken/new proposals 

22 Recognition of the profession 
 All researchers engaged in a 

research career should be 
recognised as professionals 
and treated as such. This 
should start from the very 
beginning of the career, 
especially at post-graduate 
level, and should include all 
levels, regardless of their 
national classification (e.g. 
employee, graduate, PhD 
candidate, post-doc, civil 
servant) 

++ fully 
implemented 

Not applicable Recognition of the research profession is regulated by Law no. 
183/2024 on the status of research, development and innovation 
personnel, with which INFLPR complies. 
Recognition of the profession also results from: 
- participation in national and international conferences and 
presentation of research results; 
participation in the workshops; 
- communication in scientific events (such as colloquium, seminar, 
congress); 
- other events. 
All eligible researchers have the right to apply for research project 
competitions, to apply for patents, to submit scientific articles for 
publication and to develop technologies in their field of activity. 
 
 
 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   

- Process procedure "Recruitment and selection of INFLPR staff", 
code 7.1-PP9-SRUS 
https://cloud.inflpr.ro/index.php/s/pUL0B5OHACUUjlR/authenticate 
(password for access : hrs4r@inflpr2025) 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 Proposals for improvement: 

Not applicable 
23 Research environment 

 Employers and/or funders of 
researchers should ensure 
that the most stimulating 
research or training 

++ fully 
implemented 

Not applicable 
Responses to the stakeholder consultation survey show that 

the majority of INFLPR employees consider that INFLPR provides a 
stimulating research environment offering equipment, facilities and 
opportunities including for remote collaboration within research 
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environment in the field is 
created, providing appropriate 
equipment, facilities and 
opportunities, including for 
remote collaboration with 
other research networks, and 
that national or sectoral 
regulations on health and 
safety protection in research 
are respected. Sponsors must 
ensure that adequate 
resources are allocated to the 
agreed work programme 

networks, employees are trained on occupational health and safety 
rules and emergency situations in accordance with applicable 
legislation. 
 
Within INFLPR, the laboratories are well equipped, there is specialised 
equipment related to the various areas of activity, dedicated research 
workspaces, research teams. The Institute has modern research 
facilities and the know-how to realise advanced laser, plasma and 
radiation-based technologies for frontier research and their 
applications. 
Every year, INFLPR's experienced researchers organise in-house 
training courses for young people and beyond in their main areas of 
interest. 
INFLPR has high-performing research teams with complex expertise 
in complementary fields: lasers, photonics, plasma, advanced 
materials, nanotechnologies, radiation, outer space, etc., has solid 
scientific research programmes and directions in line with national and 
European research funding programmes (National Strategies 2014-
2020; 2021-2027 and Horizon 2020; Horizon Europe); 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) - 
regulates labour relations and employment conditions. 
 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Employees' individual labour contracts. 
 Proposals for improvement: 

Not applicable  
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24 Working conditions 
 Employers and/or funders 

should ensure that 
researchers, including 
researchers with disabilities, 
are offered, where possible, 
the flexibility deemed 
necessary for successful 
research, in accordance with 
existing national legislation 
and the provisions of national 
or sectoral collective labour 
agreements, through the 
working conditions offered. 
They should aim to provide 
working conditions that allow 
both researchers and 
researchers to combine work 
with family life, children with 
careers. Among other things, 
special attention should be 
paid to flexible working hours, 
part-time work, home working 
and holiday leave, as well as 
to the necessary financial and 
administrative provisions 
governing such 
arrangements. 

++ fully 
implemented 

Not applicable INFLR provides quality working conditions for successful research. 
INFLPR respects the rights of persons with disabilities, in accordance 
with the relevant legislation, namely Law no. 448/2006 on the 
protection and promotion of the rights of persons with disabilities, as 
well as with the process procedure "Performance of activities by 
persons with disabilities", code7.1-PP5-SRUS. 
 
For pregnant women, in accordance with specific legislation and the 
INFLPR's internal regulations, a reduction in working hours is 
granted on the basis of a doctor's recommendation , while 
maintaining the salary income, entirely paid from the INFLPR's 
salary fund. 
Researchers are entitled to flexible working hours, as set out in 
their individual employment contracts. 
According to the provisions of the Collective Labour Contract at 
INFLPR level, employees benefit, on request, of 4 days/month of 
home working. 
In addition, according to the provisions of the Labour Code, 
INFLPR employees who have children under 11 years of age in 
their care are granted, on request, 4 days/month of home work. 
Other facilities granted to INFLPR employees: days off and 
benefits for childbirth, marriage, death in the family, etc. 

Also, to ensure a safe working environment, employees are 
regularly trained on occupational health and safety rules and 
emergency situations in accordance with applicable legislation and 
undergo an annual medical check-up. 

Following the evaluation process, INFLPR awards an annual 
performance bonus of 20 per cent, which assesses the results of the 
CDI. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) - 
regulates labour relations and employment conditions. 
-  Emergency Ordinance No 96 of 2003 on maternity protection in the 
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workplace; 
- Law 448/2006 on the protection and promotion of the rights of 
persons with disabilities 
 
 Existing INFLPR internal regulations 

- Process procedure "Carrying out activities by people with 
disabilities", code 7.1-PP5-SRUS; 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Employees' individual labour contracts. 
 Proposals for improvement: 

Not applicable 
25 Stability and permanence of 

employment 
 Employers and/or sponsors 

should ensure that the 
performance of the work 
carried out by researchers is 
not undermined by the 
instability of employment 
contracts and should therefore 
endeavour as far as possible 
to improve the stability of 
employment conditions for 
researchers, thereby 
implementing and respecting 
the principles and terms of the 
EU Fixed-Term Work 
Directive 

++ fully 
implemented 

Not applicable In accordance with the provisions of Law no. 53/2003, the Labour 
Code, at INFLPR level, the vast majority of individual employment 
contracts are concluded for an indefinite period. 
Fixed-term contracts shall be for the duration of the projects, subject 
to the limitations provided for by national law. 
However, all INFPR employees, regardless of their period of 
employment (permanent or fixed-term) benefit from the same rights 
and facilities. 
Employment regulations and contracts include criteria to encourage 
and incentivise performance in the RDI 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) - 
regulates labour relations and employment conditions. 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 
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- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Employees' individual labour contracts 
 Proposals for improvement: 

Not applicable 
26 Funding and salaries 

 Employers and/or funders of 
researchers must ensure that 
researchers enjoy fair and 
attractive funding and/or 
salary conditions with fair 
social security provisions 
(including sick leave, 
maternity leave, pension 
entitlements and 
unemployment insurance), in 
accordance with the 
provisions of relevant national 
legislation and national or 
sectoral collective labour 
agreements. These conditions 
apply to researchers of all 
categories, including junior 
researchers, and must be 
commensurate with their legal 
status, performance and level 
of qualification and/or 
responsibilities 

++ fully 
implemented 

Not applicable In accordance with the provisions of Law no. 53/2003, the Labour 
Code, at INFLPR level, the vast majority of individual employment 
contracts are concluded for an indefinite period. 
Fixed-term contracts shall be for the duration of the projects, subject 
to the limitations provided for by national law. 
However, all INFPR employees, regardless of their period of 
employment (permanent or fixed-term) benefit from the same rights 
and facilities. 
The salaries of researchers are negotiated periodically, taking into 
account the financial situation of INFLPR and their individual 
performance, in accordance with the operational procedure 
"Negotiation of individual labour contracts and/or additional acts", code 
7.1-PO1-SRUS. 
Completed with the salary scales for CDI projects according to G.D. 
Depending on the nature of the projects, researchers benefit fromtax 
exemption for research activities 
 
 
Relevant legislation: 
- Law no. 53/2003 Labour Code; - Labour Code (Law no. 53/2003) - 
regulates labour relations and employment conditions. 
-GD no. 1188/2022 on the approval of the National Research, 
Development and Innovation Plan - 2022-2027 - Annex 2 
-Tax Code 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 
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- Employees' individual labour contracts 

- Operational procedure "Negotiation of individual labour contracts 
and/or additional acts", code 7.1-PO1-SRUS 
-Salary procedure - A review of the "Salary" procedure is envisaged in 
the near future.  
 
 Proposals for improvement: 

Not applicable 
27 Gender equality 

 Employers and/or sponsors 
must consider gender equality 
for all categories of staff, 
including at supervisory and 
managerial levels. This can be 
achieved on the basis of an 
equal opportunities policy, 
both in recruitment and at all 
career stages, but without 
overriding quality and 
competence criteria. In order 
to ensure equal treatment, 
selection and evaluation 
committees must be 
appropriately organised by 
gender. 

++ fully 
implemented 

Not applicable  INFLPR has a gender balance (49.85% men and 50.15% women). 
The vast majority of respondents to the survey consultation felt that 
INFLPR promotes a policy of equal opportunities between the sexes. 
 
The conditions of access to vacancies in the INFLPR for both men and 
women are non-discriminatory. 
 
At the same time, a gender equality plan is implemented and known 
by INFLPR employees and can be found in Romanian and English 
here Gender equality plan - National Institute for Laser, Plasma and 
Radiation Physics  
 
 Relevant legislation: 

- Labour Code, Law 53/2003, republished; 

- G.O. no.137/2000 on the prevention and penalisation of all forms of 
discrimination, as well as for the completion of Article 6 of Law no. 
202/2002 on equal opportunities and equal treatment between 
women and men, republished, with subsequent amendments and 
additions 

- Law No 202/2002 on equal opportunities for women and men 

 
 Existing INFLPR internal regulations 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 
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- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- INFLPR Gender Equality Plan 2022-2025 link Gender Equality 
Plan - National Institute for Laser, Plasma and Radiation 
Physics. 

 
 Proposals for improvement: 

Not applicable 
28 Career development 

 Employers and/or funders of 
researchers should develop, 
preferably as part of their own 
human resources 
management, a career 
development strategy for all 
categories of researchers, 
irrespective of their 
contractual status, including 
researchers on fixed-term 
contracts. The strategy should 
include the availability of 
mentors involved in providing 
support and advice for the 
personal and professional 
development of researchers, 
thus motivating them and 
helping to reduce uncertainty 
about their professional future. 
All researchers must be 
familiarised with such 
provisions and arrangements 

++ fully 
implemented 

Not applicable  Following stakeholder consultation through a survey, it was concluded 
that INFLPR is taking the necessary steps in terms of personal and 
professional development of researchers. 
 
INFLPR is involved and actively supports the participation of 
researchers in scientific courses and activities / scientific events aimed 
at scientific training for the professional and personal development of 
INFLPR employees, regardless of the individual employment contract 
concluded with INFLPR (fixed-term or permanent). 
Both young people at the start of their careers and people who want to 
broaden their skills are supported to enrol in PhD programmes. 
INFLPR is characterised by the willingness of senior researchers to 
help young people develop their careers.  
 
At the same time, there are internal rules of which employees are 
informed, for promotion from one career step to the next, in accordance 
with the relevant national legislation, so that they have a clear view of 
the thresholds they have to fulfil in order to be promoted from one 
career step to the next.  
In INFLPR there are regular (usually every year) promotion 
competitions for all types of research positions. 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - regulates aspects of labour relations 
and employment conditions. 
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 Existing INFLPR internal regulations 

- Competition rules https://inflpr.ro/2025/06/21/regulamente/   
 Proposals for improvement: 

Not applicable 
29 Value of mobility 

 Employers and/or sponsors 
need to recognise the value of 
geographical, inter-sectoral, 
inter- and trans-disciplinary 
and virtual mobility, as well as 
public-private sector mobility 
as important avenues for 
scientific and professional 
knowledge growth at every 
stage of the researcher's 
career. In conclusion, they 
need to create these kinds of 
options in their career 
development strategy and 
fully recognise and value any 
kind of mobility within their 
own career 
development/appraisal 
system. It also calls for the 
implementation of the 
necessary administrative 
instruments to enable the 
utilisation of grants and social 
security provisions in 
accordance with national 
legislation 

++ fully 
implemented 

Not applicable The stakeholder consultation revealed that national/international 
mobilities are an important factor in the professional development of 
INFLPR researchers. 
As mentioned above, INFLPR is actively involved in and supports the 
participation of researchers in internal and international courses and 
activities aimed at scientific training for the professional and personal 
development of its employees, of course, these participations are 
limited within the INFLPR budget available. 
At the same time, INFLPR supports the participation of its employees 
in various international scientific events (congresses, conferences, 
symposia, workshops), which aim to increase the visibility of INFLPR 
internationally. 
On the other hand, INFLPR is open to host organisations from abroad 
to carry out research programmes within INFLPR, such as the Eugen 
Ionescu - AUF Fellowships, inter-institutional collaborations with the 
academic and research environment in the country and abroad. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - regulates aspects of labour relations 
and employment conditions. 
 
 Proposals for improvement: 

Not applicable 

 
30 Access to career advice 

 Employers and/or sponsors 
should ensure that, 
irrespective of their 

+/- almost 
but not fully 
implemented 
 

The need for a guide on 
career development 
opportunities for researchers 

INFLPR is involved and actively supports the participation of 
researchers in courses and scientific activities/events, both domestic 
and international, aimed at scientific training for the professional and 
personal development of INFLPR employees, regardless of the 
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contractual status, all 
categories of researchers are 
offered career counselling and 
employment assistance, 
either within the institutions 
involved or in collaboration 
with other structures. 

individual employment contract concluded with INFLPR (fixed-term/ 
indefinite; full-time/part-time). 
Both young people at the start of their careers and people who want to 
broaden their skills are supported to enrol in PhD programmes. 
INFLPR is characterised by the willingness of senior researchers to 
help young people develop their careers.  
INFLPR allows employment in other institutions if the activities carried 
out are not in conflict of interest.  
INFLPR grants the possibility of long-term internships with the 
approval of the Scientific Council without termination of employment. 
INFLPR allows and encourages the dual affiliation of its own research 
staff and staff from other institutions. 
INFLPR encourages researchers to participate in various volunteering 
activities, including the access of foreign researchers to INFLPR 
infrastructure, according to the process procedure "Volunteering at 
INFLPR", code 7.1-PP10-SRUS. 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - regulates aspects of labour relations 
and employment conditions. 
 Existing INFLPR internal regulations 
- INFLPR Internal Rules https://inflpr.ro/2025/12/03/regulament-
intern/  
- annexes to the individual labour contract 
- Process procedure "Volunteering within INFLPR", code 7.1-PP10-
SRUS 
https://cloud.inflpr.ro/index.php/s/ORdoKsy9GEbGLPU/authenticate 
(password for access : hrs4r@inflpr2025) 
Procedure for dual membership 
 Proposals for improvement: 
- Guidance on career development opportunities for researchers 

31 Intellectual Property Rights 
 Employers and/or funders 

should ensure that all 
categories of researchers 

++ fully 
implemented 

Not applicable 
The responses to the INFLPR survey show that the majority of 

researchers agree that INFLPR promotes clear and transparent 
actions regarding intellectual property rights on research results. 
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enjoy the benefits resulting 
from the exploitation (if any) of 
the results of their R&D 
through the instrument of legal 
protection and, in particular, 
appropriate protection of 
Intellectual Property Rights, 
including copyright Policies 
and practices should specify 
which rights accrue to 
researchers and/or, where 
applicable, which rights 
accrue to employers or third 
parties, including commercial 
or industrial organisations, 
and, as far as possible, these 
should be set out in specific 
collaboration or other types of 
contracts 

INFLPR has internal procedures governing the management 
of intellectual property rights, namely: 
- Identifying and managing innovative research results; 
- Protection of intellectual property rights over RDI results; 
- Analysing how, when and in what model to use the appropriate 
safeguards for the RDI results achieved 

INFLPR grants inventors a higher benefit for the valorisation 
of patents and research results than the minimum stipulated by law. 

 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law 64/1991 on patents  
 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- Operational procedure "Protecting Intellectual Property within 
INFLPR", code 8.5-PO13-CTTIM 
https://cloud.inflpr.ro/index.php/s/OCihHz2FyuAGRvV/authenticate 
(password for access : hrs4r@inflpr2025) 

- Decision of the INFLPR Steering Committee to stimulate the 
valorisation of patents 

- The operational procedure "Protection of information and research 
integrity in INFLPR", code 7.5-PP2, is under development 
 Proposals for improvement:  

Not applicable. 
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32 Co-authorship 

 Co-authorship should be seen 
as a positive aspect by the 
institutions when appraising 
staff, as evidence of a 
constructive approach to the 
realisation of research work. 
In conclusion, employers 
and/or funders need to 
develop strategies, practices 
and procedures whereby all 
categories of researchers are 
given the necessary 
framework conditions to enjoy 
the right to be recognised, 
registered and/or cited, in the 
context of their actual 
contributions, as co-authors of 
papers, inventions, etc. or the 
right to publish their own 
research results, 
independently of their 
supervisor(s). 

++ fully 
implemented 

Not applicable Within INFLPR, the co-authorship process is regulated by internal 
procedures and aims at transparency in the publication of scientific 
results, as well as the valorisation of research results through various 
channels.  
Researchers are recognised as authors and co-authors in line with 
international practice.  
At national level, co-authorship is regulated by Law no. 183/2024 on 
the status of research, development and innovation personnel; Law no. 
8/1996 on copyright and related rights, with subsequent amendments 
and additions. 
In the process of evaluating and rewarding research results, no 
distinction is made between the type or order of authors. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 8/1996 on copyright and related rights, with subsequent 
amendments and additions 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- Operational procedure "Valorisation of RDI results within INFLPR", 
code 8.5-PO14-CTTIM 
https://cloud.inflpr.ro/index.php/s/PUS2KSA1V0rj8bi/authenticate 
(password for access : hrs4r@inflpr2025) 

- The operational procedure "Information Protection and 
Research Integrity in INFLPR", code 7.5-PP2, is under development. 
 Proposals for improvement:  
Not applicable 
 

33 Teaching 
 Teaching is an essential way 

of structuring and 

++ fully 
implemented 

Not applicable INFLPR is not part of a higher education institution, but a research and 
development institution. There are no teaching obligations for 
researchers, except for those who are associate professors at doctoral 
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disseminating knowledge and, 
in conclusion, should be seen 
as a valuable option in the 
career path of researchers. 
However, teaching 
responsibilities should not be 
excessive and should not 
prevent researchers from 
carrying out their research 
activities, especially at the 
beginning of their careers. 
Employers and/or sponsors 
must ensure that teaching 
duties are adequately 
remunerated and taken into 
account in appraisal/appraisal 
systems, and that the time 
spent by senior staff in training 
junior researchers is 
quantified as part of these 
duties. Appropriate training for 
teaching and education 
activities will be provided as 
part of the professional 
development of researchers. 

schools, thus contributing to training in different research areas. 
However, INFLPR collaborates with higher education institutions in 
teaching courses, organising seminars and workshops in the 
researchers' fields of specialisation. Researchers from INFLPR have 
contracts with several academic institutions and doctoral schools to 
teach courses in and train PhD students in our field of activity. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Proposals for improvement:  
Not applicable 

34 Complains/ appeals 
 
 In accordance with national 

regulations, employers and/or 
funders of researchers must 
establish appropriate 
procedures for analysing 
researchers' complaints, 
including those concerning 
conflicts between 
supervisor(s) and trainees, 
possibly in the person of an 

-/+ partially 
implemented 
 

Not enough is known about 
the mechanisms for initiating 
complaints 

The INFLPR formalises, within the internal procedures, the submission 
of individual complaints by employees, as well as those related to 
possible breaches of good practices and ethical conduct in scientific 
research. 

At INFLPR, the Ethics Commission is responsible for 
analysing complaints concerning violations of good practice and 
ethical conduct in scientific research. Complaints to the INFLPR Ethics 
Commission must be made in writing to the INFLPR Secretariat, and 
must include a description of the facts complained of, accompanied by 
supporting documents.  
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independent representative 
(such as an ombudsperson). 
Such procedures should 
provide all categories of 
research staff with confidential 
and informal assistance in 
resolving work-related 
conflicts, disputes and threats, 
with the aim of promoting fair 
and equitable treatment within 
the institution and improving 
the quality of the working 
environment as a whole. 

The act of referral shall be registered at the INFLPR 
Secretariat, with the attention of the INFLPR Ethics Commission.  

Subsequently, the analysis procedure set out in the Rules of 
Procedure of the Ethics Committee, code R-ETHICS. 

In the INFLPR there is a whistleblower in accordance with Law 
no.361/2022 on the protection of whistleblowers in the public interest, 
which is posted on the INFLPR website through which you can make 
complaints for any kind of abuse link 
https://inflpr.ro/2024/05/14/avertizor-de-integritate-inflpr-2/ 

 In caseof a breach by an employee of the obligations 
incumbent upon him/her in the performance of his/her duties, INFLPR 
may initiate  disciplinary procedures , according to the relevant legal 
provisions and  the provisions of the INFLPR Internal Regulation 

There is an anti-harassment process procedure "Anti-
harassment within INFLPR", code 7.1-PP4-SRUS. 

From the responses to the INFLPR survey, it appears that not 
all employees are fully familiar with the procedures of the Research 
Ethics Committee. 

 
 Relevant legislation: 

- Law No 183/2024 on the status of research, development and 
innovation staff  

- Labour Code, Law 53/2003, republished; 
 Existing INFLPR regulations 

- Code of Ethical Conduct of the National Institute for Laser, Plasma 
and Radiation Physics (INFLPR) https://inflpr.ro/2025/06/08/codul-de-
conduita-etica-al-inflpr/ 

- INFLPR collective labour contract in force 
https://inflpr.ro/2025/12/03/contract-colectiv-de-munca/ 

- Rules of the INFLPR Ethics Commission 
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https://inflpr.ro/2023/03/30/regulamentul-de-organizare-si-
functionare-a-comisiei-de-etica-inflpr/ 

- Process procedure "Anti-harassment within INFLPR", code 7.1-
PP4-SRUS; 

- Whistleblowerlinkhttps://inflpr.ro/2024/05/14/avertizor-de-
integritate-inflpr-2/ 

- INFLPR's Internal Regulation, whichstipulates, according to 
the legal provisions, the possibility of initiating disciplinary 
proceedings in case of breach by an employee of the obligations 
incumbent upon him/her in the performance of his/her activity within 
INFLPR 
 Proposals for improvement:  
- Train INFLPR employees on the mechanisms through which 
complaints can be initiated; 

35 Participation in decision-
making bodies 
 Employers and/or funders of 

researchers should recognise 
as legitimate and desirable 
that researchers should be 
represented in the relevant 
information, consultation and 
decision-making bodies of the 
institutions in which they work, 
so that their individual and 
collective interests as 
professionals are protected 
and promoted and so that they 
actively contribute to the work 
of their institutions 

+/- almost but 
not fully 
implemented 

 

The INFLPR staff survey 
shows that there is a need for 
greater popularisation among 
staff of the results of the 
activities carried out by the 
information, consultation and 
decision-making bodies   

Researchers are represented in INFLPR information, consultation and 
decision-making bodies 
 (such as the Scientific Council, Steering Committee, Board of 
Directors) and elected employee representatives attend the meetings 
of the Board of Directors. 
The Scientific Council is the decision-making body responsible for 
scientific and institutional development policy and its members 
are elected by vote. The decisions are published on the INFLPR 
website, which is accessible to all INFLPR researchers. 
Decisions of the Steering Committee are posted on the INFLPR 
intranet where all INFLPR staff have free access. 
 
In terms of labour relations, the researchers are supported by 
employee representatives, who participate in the regular review of the 
CCM, the drafting of the internal rules, salary negotiations and other 
issues related to working conditions. 
  Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
-Law 367/2022 on social dialogue 
 
 Existing INFLPR regulations 
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- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Rules of organisation and functioning of the INFLPR Scientific 
Council, code ROF-CS  https://cs.inflpr.ro/wp-
content/uploads/2025/03/ROF-CS_E3_R0.pdf  

 

 Proposals for improvement:  
- Organisation of regular information sessions on the results of the 
activities of information, consultation and decision-making bodies. 

 Training and development Implementation GAP/Implementation 
impediments 

Initiatives undertaken/new proposals 

36 Relation with supervisors 
 At the training stage, 

researchers should establish 
a structured and regular 
relationship with their 
supervisor(s) and 
faculty/departmental 
representative(s) so that they 
benefit fully from this 
relationship This includes 
keeping records of all stages 
of work and all research 
findings, obtaining feedback 
through reports and seminars, 
applying it and carrying out 
work to agreed deadlines and 
timetables, which is translated 
into outputs 

++ fully 
implemented 

Not applicable INFLPR researchers are coordinated at all stages of their careers by 
the Head of Department, Project Coordinator, Group Leader, and there 
is an essential continuous interaction between team members and 
coordinators, in order to set clear objectives, monitor the progress of 
activities and to solve any problems arising from the research activity. 
 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
 Existing INFLPR regulations 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Employees' individual labour contracts. 
 Proposals for improvement:  
Not applicable 

37 Supervision and managerial 
duties 
 Principal investigators need to 

pay special attention to their 
multiple roles as: supervisors, 

++ fully 
implemented 

Not applicable The group leader is responsible for the mentoring and training of the 
young researchers under his/her supervision, and the development of 
constructive relationships with effective knowledge transfer is 
encouraged. Attention is given to the theoretical and practical training 
of young researchers, but also to their training in project management. 
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mentors, career counsellors, 
leaders, project coordinators, 
managers or science 
communicators. They must 
fulfil these duties to the 
highest professional 
standards. With regard to the 
role of supervisors or mentors 
of researchers, Principal 
Investigators need to build a 
constructive and positive 
relationship with junior 
researchers in order to create 
the conditions for effective 
knowledge transfer and 
successful career 
development 

Grant-awarded researchers are responsible for undertaking 
management activities, coordinating their project, regardless of their 
position, becoming responsible for defining objectives, allocating 
resources and monitoring research progress. 
The project coordinator/project leader ensures the implementation of 
the research plans according to the established programmes and 
intervenes to adjust strategies when necessary. 
Project coordinators are responsible for regular progress reporting to 
INFLPR management, funding organisations and other relevant 
partners. They must ensure that research results are presented clearly 
and accurately in both internal and external reports, such as scientific 
publications or conference presentations. 
CSI and CSII are required by their job description to participate in the 
training of young researchers in the research groups they coordinate. 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
 Existing INFLPR regulations 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Employees' individual labour contracts. 

- Job descriptions 
 Proposals for improvement:  
Not applicable 

38 Continuing Professional 
Development 
 Researchers at all stages of 

their careers should 
constantly seek to improve 
their work by updating and 
expanding their skills and 
competences. This can be 
achieved in a wide variety of 
ways, but cannot be restricted 
to formal vocational training, 
workshops, conferences and 

++ fully 
implemented 

Not applicable INFLPR attaches particular importance to the continuous training of its 
staff, both nationally and internationally, in order to improve research 
performance by the following means:  
- Training programmes-INFLPR organises and supports a variety of 
courses and training sessions for researchers to help them adapt to 
new technologies and develop their skills. 
At the same time, INFLPR supports the participation of its employees 
in various international scientific events (congresses, conferences, 
symposia, workshops), which aim to increase the visibility of INFLPR 
internationally. 
- Access to educational resources - INFLPR provides continuous 
access to international scientific databases and online educational 
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education. platforms so that researchers can access the latest research and 
update their knowledge (ANELIS). 
Job descriptions have requirements for continuous development of 
skills and competences regardless of professional degree. 
 Relevant legislation: 
- Labour Code, Law 53/2003, republished; 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
 
 Existing INFLPR regulations 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 

- Job descriptions 
 Proposals for improvement:  
Not applicable 

39 Access to research training 
and continuous development 
 Employers and/or sponsors 

should ensure that all 
categories of researchers, 
regardless of their contractual 
status, are offered 
opportunities for career 
development through access 
to measures for the 
continuous development of 
their skills and competences. 
Such measures should be 
regularly evaluated in terms of 
their accessibility, utilisation 
and effectiveness in 
developing competences, 
skills and employment 

++ fully 
implemented 

Not applicable INFLPR is actively involved in and supports the participation of 
researchers in internal and international courses and activities aimed 
at scientific training for the professional and personal development of 
employees,  
At the same time, INFLPR supports the participation of its employees, 
regardless of their contractual status, in various international scientific 
events (congresses, conferences, symposia, workshops), which aim 
to increase the visibility of INFLPR internationally. 
The institute's researchers are encouraged to focus on attracting and 
training young researchers. Students who show an interest in research 
are also targeted. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - regulates aspects of labour relations 
and employment conditions. 
 
 Proposals for improvement: 

Not applicable 
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40 Supervision 

 Employers and/or sponsors 
must ensure that there is an 
identified person to whom 
junior researchers can turn for 
the fulfilment of their 
professional duties and must 
inform the researchers of this. 
Such arrangements should 
clearly define that the 
proposed supervisors have 
the professional expertise 
required for this type of work, 
have the time, knowledge, 
experience and expertise to 
carry it out, and are able to 
provide the junior researcher 
with the appropriate support. 
They must also have in place 
the necessary procedures for 
monitoring developments and 
the related feedback 
mechanisms 

++ fully 
implemented 

Not applicable The young researchers are supervised by group leaders, PhD thesis 
coordinators and research team coordinators or project leaders.  
INFLPR is organised as follows: 1 Section, 2 Centres, 4 Laboratories, 
including research groups.  
 
Questions of a scientific nature may be addressed by the researchers 
to the group leaders and then to the Heads of 
Department/Center/Laboratory, and for fixed-term employees in 
research projects, questions are addressed first to the project leaders 
and then to the group leaders. 
 
 Relevant legislation: 
- Law No 183/2024 on the status of research, development and 
innovation staff; 
- Law no. 53/2003 Labour Code; - regulates aspects of labour relations 
and employment conditions. 
 
 Existing INFLPR regulations 

- INFLPR Internal Regulations 
https://inflpr.ro/2025/12/03/regulament-intern/ 
 
 Proposals for improvement: 

Not applicable 
 
 

 


